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OVERVIEW
The Utah Geriatric Education Consortium (UGEC) was established
in July, 2015 in order to improve long term healthcare through the

CON TEN T

education of the workforce providing associated services. This
includes the health professionals attending the University of Utah
and those providing long term care throughout Utah. A secondary
purpose of the program is to increase understanding amongst the
aforementioned groups and the community in general.
UGEC was established in collaboration with the Health Resources
Services Administration (HRSA) and is funded by the Geriatric
Workforce Enhancement Program (GWEP) initiative, which focuses

02 - Upcom ing
Events
03 - PALTC Schola r
Projec ts

on improving primary care and dementia care of older adults. The
University of Utah is the only recipient of a GWEP grant that is
focusing on long term care. Community partners include Avalon
Health Care and Mission Health Services facilities throughout Utah.
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Health Insight, a Quality Improvement Organization in Utah, and the
Alzheimer’s Association of Utah are both included in the program
development and administration. The UGEC includes physician
programs, nursing programs, community programs and a
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Alzheimer's Disease and Related Dementias (ADRD) program.The
main goal of the program is to create bidirectional integration of
primary care into eldercare.
This project is/was supported by the Health Resources and Services Administration (HRSA) of the
U.S. Department of Health and Human Services (HHS) under grant number U1QHP28741.

06 - Program Updates

UPCOMING EVENTS
**If you would like to join the GWEP list serv, which sends
out a weekly digest containing related events and
information, please email Harper at
harper.vanderhoek@utah.edu**
Learning Community Meetings:
April 24 (8:00 AM-9:00 AM): Frailty by Kristin Hueftle
May 15 (8:00 AM-9:00 AM): "Increasing Early Identification and
Reporting of Condition Changes in PALTC" by Ben Coulam
June 12 (8:00 AM-9:00 PM): Katarina Friberg-Felsted presenting
on her UGEC Faculty Fellow project
Annual Utah Geriatric Education Consortium Retreat
June 12-13, 2019 Time TBA
Location TBA
The Utah Geriatric Education Consortium is hosting their annual
retreat. Everyone is welcome. Wednesday night we will hear from
our keynote speaker, Jill Lorentz as well as hold our nurse
resident graduation. Thursday morning and afternoon will be the
annual UGEC partner retreat.
Rocky Mountain Geriatrics Conference
August 26-27, 2019.
Snowbird Ski and Summer Resort
Snowbird, UT
This year's conference invites professionals across health care
disciplines and professionals working in geriatric fields to become
familiar with the 4 cornerstones of an Age-Friendly Health
System: What Matters, Medication, Mentation and Mobility. Each
of the 4 Ms will be explored in order to improve care. Participants
will leave the conference with practical tools to provide and
optimize safe, effective, and patient-centered care.

EDUCATION
RESOURCES
Substance Abuse and Mental Health
Services Administration's (SAMHSA)
Guidance on Inappropriate Use of
Antipsychotics: Older Adults and People with
Intellectual and Developmental Disabilities in
Community Settings
https://store.samhsa.gov/product/Inappropriat
e%20Use%20of%20Antipsychotics%20Brief
%20Guidance%3A%20Older%20Adults%20a
nd%20People%20Living%20with%20Intellect
ual%20Disabilities%20in%20Community%20
Settings/PEP19-INAPPUSE-BR

Health Affairs
Older Adults' Perceptions of Opioid-Related
Policies and What They Mean for Pain
Treatment
https://www.healthaffairs.org/do/10.1377/hblo
g20190415.123669/full/?
utm_campaign=HASU&utm_medium=email&
utm_content=Health+Affairs+Forum%3A++Se
niors+In+The+%22Middle+Market%3B%22+T
he+2020+Final+Payment+Notice%3B+Providi
ng+Useful+Hospital+Pricing+Information+To+
Patients%3B+Medicare+Spending+For+Dual
+And+Nondual+Enrollees&utm_source=New
sletter&

Rush University
Introducing Age-Friendly Health Systems
http://aging.rush.edu/professional-older-adultfamily-care/age-friendly-health-system/4msframework/

St. Louis University School of Medicine
Aging Successfully Spring 2019 Newsletter
https://www.slu.edu/medicine/internalmedicine/geriatric-medicine/agingsuccessfully/pdfs/springagingsuccessfully19.pdf
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PALTC PROJECTS

Congratulations to two of our PALTC students, Aubree
Earnest and Ben Coulam on the completion of their
amazing PALTC projects!

Aubree presented
her poster at the
Center on Aging
13th Annual
Research Retreat
and won "Best
Student Poster" in
the Social Sciences
category. Great
work, Aubree!

Ben will be
presenting his
project in the May
15th Learning
Community from
8:00-9:00 am. Be
sure to join the
meeting to find out
more! Contact
Lauren
Chamberlain at
lauren.chamberlain
@utah.edu to join.
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NURSE RESIDENT FEATURES
We would like to say thank you to and highlight two nurse
residents who have participated excellently in our Nurse
Residency course!
Anna Machley
I am married with 6 kids, 3 his and 3 hers. We are basically the Brady Bunch. Our children range
from 22 down to 10. I love to read, crochet, needlework, spend time with family and, although it's
been awhile since I have done much of it, I enjoy traveling. My wonderful husband has introduced
me to archery and snowmobiling and I am having a great time working on improving my abilities in
those areas. I have an AAS in Computer Aided Drafting and loved what I did, but not the cubicle
and the lack of a lot of interaction with others. I worked in the food industry for many years while I
was married to my first husband due to moving around a lot and eventually worked in insurance
after my divorce.
I finally got the courage to go back to school and follow my dream of becoming a nurse in 2007. It took me a bit
longer as I was a single parent of 3, but I was able to graduate with my BSN from Weber State University in 2012. As
crazy as it sounds would love to one day go back for my MSN, although I am torn between the NP and the Executive
routes. I have worked as a nurse in the LTC, Med Surge and Ortho floors and Hospice/Home Health settings.
Although I always dreamt I would be a trauma nurse, due to my circumstances at the time of graduation that wasn't
an ideal job for me, so I went to work in LTC with the geriatric population and have grown to love this field more than
I ever dreamt I could. I have grown throughout my career in LTC from floor nurse to Unit Manager, ADON, MDS,
DON and now I am working at a regional level as a Clinical Resource Nurse for Milestone Healthcare.
I became involved with the GWEP Residency Program through my employer at the time, Avalon Healthcare. I
was asked to be a mentor to a GWEP Resident by my boss and, of course, when asked by your boss you say yes.
However, after attending the GWEP Boot Camp my whole outlook about the program changed. Not only was I
committed to being a mentor, I was determined to go through the residency program as well. I wanted to know what
the residency program consisted of so I could better help the resident I was to mentor. I also loved the opportunity
and knowledge that participating in the program was going to give me and was so excited when they agreed to let
me do both. This program has been so rewarding and has given me so much knowledge that I can use every day in
my career.

Marena Tanner
I am from south central Utah -- born and raised in the Richfield area. We were a "yours, mine
and ours" family -- my dad had passed away in a mining accident when I was 2 and my mom
was pregnant with my younger sister. We were lucky enough to meet my step-dad who had 3
girls of his own and we became one big family. My parents had one more baby together -another girl! So I was raised as 1 of 6 girls. My parents had a flower shop as well as
greenhouses and my dad also did landscaping. It was a great childhood -- lots of work but,
also lots of travel and fun.
Some of my hobbies include reading, spending time with my family and traveling. I decided to become a nurse
when I was still in high school and I completed as many of the pre-requisite classes that I could in college while still
in high school and taking advantage of getting concurrent credits for quite a bargain. I finished up my pre-reqs the
summer quarter following my high school graduation and then started Weber State University's nursing program on
the Salt Lake Community College's Campus that Fall. After graduating, I returned to Richfield to work and to help out
with my mother who has been diagnosed with Multiple Sclerosis. I am married and have 2 children, a boy who is 28
and then we were surprised 14 years later with a girl who is now 14.
I started working initially at LDS Hospital on the surgical floor once I was in nursing school and then began
working at the Richfield Rehab and Care Center once I got my RN and moved back to Richfield. For about a year, I
also worked as an RN at the Gunnison Prison nearby to save up enough to have a down payment to build our home.
I have really enjoyed the Care Center and after working as the night charge nurse for a couple of years, I took the
position of ADON for approx a year and then became the DON. I have certainly seen many changes in LTC in the
past 28 years that I have worked here.
I decided to take the Nurse Residency Program because one of our corporate regional nurses requested that I try
it. While it has been difficult at times juggling that with my job and family life, I have also really enjoyed it and
appreciate the opportunity to be involved in the project.
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OPIOID SUMMIT OUTCOMES
Thank you to everyone who attended and contributed
valuable information to our Opioid Summit last November!
Our Opioid Summit last November went extremely well. The purpose of the workshop was to learn more
about opioid use in long-term care and identify gaps in knowledge and education. We reviewed and
discussed topics such as opioid use in long-term care residents, opioid prescribing in older adults, nonopioid and behavioral management of chronic pain, opioid use in residents with dementia, mindfulness,
and more. The most vital part of our summit was the breakout groups. We received valuable information
about our long-term care partners' needs in regards to education about opioid use and pain management
experiences of staff when working with residents and families. Another purpose of the summit was to
incorporate what we learned into educational modules for long-term care providers. The feedback we
received from the Opioid Summit participants is currently being integrated into these modules.
An amazing Undergraduate Research Opportunities Program (UROP) student, Gabby Dull, based her
project around the evaluation of our Opioid Summit. She transcribed our breakout sessions and
categorized the results into the poster below. Thank you for all of your hard work, Gabby!
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PROGRAM UPDATES
NURSE RESIDENCY
The Nurse Residency Program 2018-2019 course has been evolving this year. Partnering with Comagine Health,
we have researched ways to make coursework even more accessible to nurse residents. With subsequent
adjustments, the program has seen an increase in participation from nurse residents. We are looking forward to
hosting these nurse residents from all over Utah at our UGEC Annual Retreat in June.

ADRD MODULES
Expert faculty and clinicians at the University of Utah have created a series of online training modules to help
increase knowledge about Alzheimer’s Disease and Related Dementias (ADRD) and improve care of residents
with dementia. These trainings are designed for patients, family members, and direct care employed in postacute or long-term care settings. The trainings are currently being transferred over to Qualtrics and will be
available through our website.
The online educational program is divided into four modules that, in total, will take 2-3 hours to complete. The
topics covered in each module include:
•Overview of dementia
•Understanding behaviors and your approach
•Communication in nursing homes
•Communication and Understanding Behaviors
There are currently 3 continuing education credits offered for social work and 3 contact hours offered for nursing.
Getting started:
Please email Dr. Kara Dassel at kara.dassel@nurs.utah.edu to register for this FREE online education
program.
Participants will need to complete an anonymous demographic and ADRD knowledge survey prior to being
granted access to the training modules. At the completion of the modules, we ask participants to complete a post
ADRD knowledge survey.

COMMUNICATIONS SURVEY
The abstract that spurs from the results of the survey, "Communication Disparities Among Long Term Care Team
Members", was selected for the "Evidence-Based Nursing Home Care" paper session at the American Geriatrics
Society 2019 Annual Scientific Meeting. Also, an executive summary of the long term care communication survey
results was presented by Dr. Whitney Haseman (geriatric medicine fellow) to Avalon and Mission leadership in
April. We received valuable feedback from our partners and had great discussion surrounding the results of the
survey. Finally, our request to use carry-forward funds to support focus groups was approved. The focus groups
will complement the quantitative long-term care communication survey results with qualitative data from nursing
home administrators, clinicians, and staff. We are planning on holding these focus groups in June and are
currently working through the details.

LEARNING COMMUNITY
This distance education program is provided monthly to all nursing homes operated by UGEC provider partners.
Focusing on different aspects of long-term care, a guest lecturer speaks about the chosen topic by utilizing a
patient case and allowing for each care home to assess the situation, consult with other attendees, and
participate in a debriefing about the case at hand.
Learning Community Objectives:
1. Through a case based format, attendees will gain skills in pertinent areas of nursing home patient care,
including: adverse medication events, dementia care, and transitions of care.
2. Use tele-video conferencing technologies to communicate with other providers.
3. Develop interprofessional collaboration skills (i.e., communication, values/ethics, teams/teamwork, and
roles/responsibilities).
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UGEC FACULTY
Executive Director: Linda Edelman,
PhD, RN
linda.edelman@nurs.utah.edu
801-585-9187

Curriculum Committee
Leader/End-of-Life Care and
Advance Care Planning: Shaida
Talebreza-Brandon, MD
801-587-9103

Evaluation Director: Jorie Butler,
PhD, RN
jorie.butler@psych.utah.edu
801-582-1565-Ext-1964

Project Consultant: Ginette Pepper,
PhD, RN, FAAN
ginny.pepper@nurs.utah.edu
801-585-7872

Program Manager:Rachael
Hemmert, MSPH
rachael.hemmert@nurs.utah.edu
801-585-0791
Co-Director/Physician’s Programs:
Mark Supiano, MD
mark.supiano@utah.edu
801-581-2628
Co-Director/Nursing Programs:
Nanci McLeskey, DNP, MCG,
MDiv, RN-BC, CHPN, FNGNA
nanci.mcLeskey@nurs.utah.edu
Co-Director/Nursing Programs:
Larry Garret, PhD, MPH, BSN,
HealthInsight
lgarrett@healthinsight.org
801-892-6665
Program Manager: Shylettera
Davis, RN HealthInsight
SDavis@healthinsight.org
801-892-6617
Co-Director/Interdisciplinary and
Community Programs; Curriculum
Strand Leader/Dementia Care:
Kara Dassel, PhD
kara.dassel@nurs.utah.edu
480-544-1188
Physicians Programs/Learning
Community Leader: Cherie
Brunker, MD
801-408-5356
Curriculum Committee Leader/Care
Transitions, Communications, and
Health Literacy: Timothy Farrell,
MD, AGSF
801-581-2628
Curriculum Committee
Leader/Caregiver Support: Rand
Rupper, MD, MPH
801-584-2522
Curriculum Committees Support:
Katherine Supiano, PhD
katherine.supiano@hsc.utah.edu
801-581-2322

Curriculum Committees Support:
Troy Christian Andersen, PhD,
MSW, MS, LCSW
troy.andersen@hsc.utah.edu
801-587-5354
Curriculum Committees Support:
Valerie Flattes, PhD
valerie.flattes@nurs.utah.edu
801-585-0719
Curriculum Committees
Support:
Sue Chase-Cantarini, DNP
susan.chase@nurs.utah.edu
801-585-9642
Curriculum Committees Support:
Gail Towsley, PhD
gail.towsley@nurs.utah.edu
801-585-9085

Director, Community
Engagement: Joan Gallegos,
MSW, RN, Health Insight

Faculty Fellow: Katarina
Felsted, PhD
katarina.felstad@nurs.utah.edu

Data Analyst: Jacqueline
Telonidis, MS

Graduate Assistant: Lauren
Chamberlain

Graduate Assistant: Harper
Vander Hoek
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